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To ; [BMCIS] - HDs, SCs, DSCs, SVs

CC : [BMCIS] - GD, TD, FD

From : Hiroshi Kato

Subject Tire compensation scheme implementation

Dear colleagues,

Please be informed that from 1** of March, 2017 we implement tire compensation scheme for our employees.

All procedure described in Welfare Policy regulation 01-02-05, Revision 5.

By this letter we’d like to explain you main content of program and procedure of participation.

1. Content of program
Each employee who passed trial period can participate the program.

In according to the program employee can buy Bridgestone tires for himself and for family members

(parents, children, spouse, brothers and sisters).

Total amount of tires which can be bought — 10 tires per year for any season (in one time or separately).

The size of compensation is showed in table below:

Season, type

The size of compensation

Summer

50% from tire cost

Winter

STB

25% from tire cost

STL

50% from tire cost

NOTE: Due to the compensation is in-kind income, employees who use compensation are subject to
personal income tax (PIT).

The shops in which employees can buy tires mentioned in table below:

Name

Address

LLC «Volga-trans»

Ulyanovsk, Ryabikova street, 51

Pole position

Ulyanovsk, Oktyabrskaya street, 51

“Kolesa Darom”

Ulyanovsk, Moskovskoe shosse street, 32

“Kolesa Darom”

Ulyanovsk, Brestskaya street, 78

Povolzhskaya shinnaya compania

Ulyanovsk, Promyshlennaya street, 2D

2. Procedure of participation
For participation the program employee have to submit to GLA section documents described below:
o application (in attachment)
cash check;

6]
o receipt with indicated information about cost, type, model, size and amount of tires;
o

photo of employee (in case of buying tires for family members, photo of family member) and car

with installed tires (as evidence of using the tires);




o in case of buying tires for family member also it is necessary to submit the consent to personal data
processing from family member (in attachment).

The deadline of application submission and payment provision as following:
a) till 1st of current month — the compensation will be paid in salary on 25th of current month;
6) till 15th of current month — the compensation will be paid in salary on 10th of next month.

Employee can submit the application for compensation not later than 15th of December current year. In
this case employee can buy tires later than 15th of December, but he have to apply for compensation
next year.

For compensation can be accepted cash checks and receipt not older than 180 calendar days.

Best regards, A y 4
Hiroshi Kato )~ 7

HR&GLA Head of De'}'nartment,

ridgestone Tire Manufacturing C.I.S LLC

YBaxaemble KoJieru,

UHdopmupyem Bac, 4to ¢ 1 mapra 2017 Mbl BBOAUM B AeICTBME NPOrPamMmMy MO KOMMEHCALMM CTOMMOCTM MOKYMKM
LUWH ANA COTPYAHUKOB Hallel KoMmnaHuu.

Bca npoueaypa onvcaHa B MonoXKeHnn o KomneHcauumax u abrotax 01-02-05, Pesu3sna Ne5.

[aHHbIM MMCbMOM Mbl XOTe/In 6bl 03HAKOMUTbL BAC C OCHOBHbIM COZEPYKaHMeM NPOrpPamMmbl U MPOLLEAYy POt yuacTua B
Hewn,

1. CopeprraHue nporpammbl
o601 coTpyaAHUK, NpoLuea i UCNbITaTe/IbHbIN CPOK MMEET NPaBo BOCMO0/1b30BaThCA AaHHOMN
nporpammoi.
B cooTBeTCTBMM C AAaHHOM NPOrpaMmoi COTPYAHUK UMEET NPaBOo OCYLLECTBUTbL MOKYMKY aBTOMOBU/bHbIX
WWH BPUAXKCTOYH A1A HEro 1 ero YneHoB ceMbM (poauTeneit, aeTeil, cynpyros, 6paTbes, cecrep).
ObLLee KONNYECTBO LIMH, KOTOPOE MOKET NPUOBPECTM COTPYAHMK B paMKax nporpaMmbl — 10 WKH B rog,
(eamHOBpEMEHHO MK YacTAMM) Ana N06Oro ce3oHa.

Paamep KOMneHcaunm CTOMMOCTU NOKYNKK LWWNH YCTaHOB/1EH B COOTBETCTBUU CTEI6J'IMLI,€I2 HUXe:

Ce30H, THN Pasmep KomneHcauumn
JleTHue 50% oT cToMMmocTH
3UMmHMKe LUnnoBaHHble 25% oT cTonmocTn

HewwunoBaHHble | 50% oT cToumocTu

MPUMEYAHME: c yueTom TOro, 4TO KOMNEHCUpPYyeMas CyMmma ABAAETCA AOXOA0M B HaTypanbHoO Gopme,
U3 AaHHOM cymmbl ByAeT yaepskuBatbea HOD.




MNepeyeHb MarasMHOB, B KOTOPbIX MOMKET OCYLLECTB/IATLCA MOKYMKa LWWH B pamKax Nporpammbl yKasaH B
Tabanue HMKe:

HasBaHue marasnHa Appec
000 «Bonra-tpaHc» r.YNnbAHOBCK, yn. Pabukosa, .51
Pole position r.YnbAaHoBCK, yn. OkTabpbekan, 4.51
«Koneca Japom» r.YnbaHosck, yn. MocKoBcKoe wocce, 32
«Koneca Japom» r.YnbaHoBCK, yn. bpectckas, 78
[MoBoJIKCKanA WMHHAA KOMMAHKUA r. YNbAHOBCK, yA. [pomblwieHHas, 2,

2. Mpoueaypa UCNONbL30BaHUA NPOrPamMMibl
[na yyactna B nporpamme COTPyAHUK LO/MKEH NPeaocTaBuTb B OTAEN NO 06LWMM U I0PUANYECKMM BOMPOCam
cneaytowme AOKYMEHTbI:
O 3anABjeHue (BO BNOXKEHUW);
O KacCoBbll YekK;
O TOBapPHbIM YeK C yKazaHWMeM CTOMMOCTM, TUNa, MOAEU U pa3Mepa U KOJIMYeCTBa LNH;
o ¢oTorpadusa coTpyaHMKa (B Cryuae NOKYNKM LWWH 415 YNEHOB CEMbU, Y1eHa cembM) 1 aBToMobuASA C
YCTaHOBNEHHbIMW LIMHAMMU (B KayecTBe 4,0Ka3aTe/1bCTBA UCMO/Ib30BaHUA KYTIIEHHbIX LUH);
B C/ly4ae MOKYMKU WWH ANA POACTBEHHMKOB TaKyKe HeobXx0AMMO NPeaoCcTaBUTb Coracue Ha
06paboTKy NepCcoHabHbIX AaHHbIX POACTBEHHMKA (BO BNOMKEHUN).

o]

CpoKk nogauv AOKYMEHTOB M COOTBETCTBEHHO HAYMC/IEHUA CYMMbl KOMMEHCALMM YacTU CTOMMOCTU MOKYMKK
LUMH CNeayloWwmi:

a) fo 1-ro yucna TekyLlero mecsAua — KomneHcauus byaert npousseaeHa B 3apaboTHyto naaTty 25-ro yucna
TeKylLlero mecaua;

6) no 15 uncna TeKkylwero mecaua — KomneHcaumsa 6ygeT npoussegeHa B 3apaboTHyto naaty 10-ro yucna
cnegyiolero mecaua.

CoTpyaHUK MOXeT nogaTb 3asaBjeHMe Ha KOMMEHCALMI0 4acTM CTOMMOCTM MOKYMKW WWH He no3gHee 15
Aekabpsa Tekyuiero roga. Mpu aTom, COTPYAHUK UMEET NPaBO OCYLLECTBUTL MOKYMKY WWH No3e 15 aekabps,
HO noaaTtb 3aAB/leHNe Ha KOMMEHCaLMIo B 3TOM C/ly4ae OH SO/IKEH B CeAyIoWwem roay.
K KomneHcauuu NpMHUMAIOTCA YeKU AaBHOCTbIO He Bonee yem 180 KaneHZapHbIX AHEN.

C yBaxkeHuem,

YA 7
A 2
Xupocu Kato é b # //

HauanbHuk genaprameHTa no pabore c nepcoHanom, oMM 1 IOPUANYECKUM BONpOCcam,
000 «BMCHI'»




