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HIRED’S STATE OF SALARIES REPORT

Hired, the company on a mission to get everyone a job they love, has
tapped into its data to reveal insights on tech worker’s salaries and
the hiring market more generally. Because Hired facilitates the job
searching process from the initial interview request all the way to the
final job offer, we have unprecedented visibility into salaries across

a variety of positions and companies. Most of the tools available to
companies and jobseekers are flawed and inaccurate. Salary calculators
don’t account for company size, years of candidate experience or
location, while many job sites are based on anonymous, self-reported
data which can vary widely in accuracy. Hired’s data, on the other
hand, is based on actual job offers made to real people.

Our inaugural State of Salaries report is part of a larger effort to
bring more transparency to the hiring process. We want to empower
candidates to understand their market value based on their skills

and experience so that they can approach the job searching process
armed with information. We also want to help companies recruit and
hire with insight. We believe this transparency benefits everyone, so
that individuals can find jobs they love and companies can attract the
individuals who will drive their businesses forward.



HOW DO LONDON SALARIES STACK

UP AGAINST OTHER TECH HUBS?

With a string of high profile exits and an influx of
venture capital investment, London’s importance
as a global tech hub is growing quickly. As the
tech community grows and more traditional
businesses begin to embrace the digital world,
the demand for technical skillsets is increasing.
However, despite this growing demand for tech
talent, Hired’s data indicates that salaries in
London for software engineers hasn’t kept pace
with other world-class tech centers such as San
Francisco and New York. In fact, when compared
to these two cities, UK companies actually offer

the lowest average salaries for software engineers.

When adjusted for cost of living, an engineer
earning an average salary in San Francisco would
make the equivalent of £86,000 a year, while an
engineer earning an average salary in New York
would make an equivalent of £81,000. Compared
with London, where the average developer salary
is £54,000 a year, San Francisco and New York
salaries are 37 percent higher and 33 percent
higher respectively.

AVERAGE SOFTWARE ENGINEER SALARY
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HOW DOES SALARY VARY WITH EXPERIENCE
FOR DEVELOPERS?

As you would expect, developers’ salaries increase relative to their
experience overall, although this does depend on the size of the
company, their funding status and hence, ability to pay market rate.
Junior developers with a year or less of work experience can expect
to make an average of £39,000, whereas a mid-level engineer with
2 - 4 years of experience can expect a salary of £48,000 on average.
Senior developers and engineering managers with 6+ years of
experience can command upwards of £60,000 although this can
range up to £110,000 at larger businesses or for the most senior
roles. CTOs and engineering leads may be looking for even higher
salaries than this but, especially in early stage startups where they
may be founders in business, this may be tempered by a larger
equity stake in the business.
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DOES COMPANY SIZE MATTER?

Unsurprisingly, the data reveals that generally speaking, the larger
the company the greater the salary offered. For early stage startups
that can’t compete with larger companies on salary, perks like
flexible working hours or the ability to work remotely are important
parts of the overall package that can help attract candidates. Many
of the companies featured in this report cite these as perks that they
offer — 18 percent offer flexible working hours, while 16 percent offer
free lunches.



WHERE DOES
LONDON FIND ITS
TECH TALENT?

The report reveals that although
London businesses are hiring
great talent in the UK, they are
also very willing to recruit from
across Europe too. Twenty-eight
percent of UK placements were
from other parts of Europe or

in the US, with San Francisco-
based candidates receiving the
highest number of offers from
London companies. European
candidates were drawn
primarily from Spain, Sweden,
and France.
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METHODOLOGY

This report is based on proprietary information
gathered and analyzed by Hired’s product data
science team. The salaries included reflect more
than 80,000 interview requests and job offers
facilitated through our marketplace of more than
3,000 participating companies across the USA,
UK, and Canada.

ABOUT HIRED

Hired is on a mission to get everyone a job they love. Starting with
in-demand tech and sales roles, we’ve built a marketplace that
brings together highly qualified individuals with companies who
want to hire them. Users on the Hired platform receive objective
guidance throughout the interview process from a dedicated Talent
Advocate, as well as the ability to compare new opportunities side
by side so they can make their next career move with confidence.
Employers get access to a hand-picked pool of candidates who

are interested in new roles, as well as unmatched transparency

into competing offers so they can recruit and hire with insight. The
end result is an efficient, effective and enjoyable experience that’s
far faster than traditional methods. Hired is headquartered in San
Francisco with offices in nearly a dozen cities in North America and
Europe and plans to expand to a variety of industries and

job categories.



